#MeToo on Campus Manchester: Next
Steps for Universities
The event will take place in Central Manchester | Wednesday 22 May 2019

09.15 Registration and refreshments
10.00 Chair’s opening address
Chair: Dr Lilia Giugni, Chief Executive Officer, GenPol (event partner)
•

Can education stop abuse?

10.20 Understanding your students before changing the culture: case studies
Dr Nina Burrowes, Founder, The Consent Collective
•

Understanding survivors have a past and a future

•

Recognising abuse in top performers and providing the right support

11.00 Overcoming common failings in the way universities handle misconduct complaints
Georgina Calvert-Lee, Senior Litigation Counsel, McAllister Olivarius
•

Avoiding over-use of confidentiality

•

Striking the balance between rights of the accused and the complainant

•

Forms of ‘justice’ and including the complainant in the investigation journey

11.40 Networking and refreshment break
11.50 Transforming the behaviours, attitudes and skills of men and boys
Dr Dan Guinness, CEO, Good Lad Initiative
•

Delivering evidence-based, pragmatic, relatable interventions

•

Reaching men and boys not typically engaged in conversations about gender

•

Working with groups and individuals of all genders & backgrounds

12.30 The importance of disclosure training and overcoming the challenges associated
Speaker to be confirmed
•

Best practice in Staff training on student disclosures of sexual assault

13.10 Lunch
14.10 Intersectional issues in sexual misconduct: recognising the complexity of social identities
Speaker to be confirmed
•

Going beyond the ‘system’ and taking responsibility back to our communities

14.40 Culture Shift: Report and Support
Gemma McCall, Co-founder and Managing Director, Culture Shift
•

Report and support: progress and success stories

•

The importance of anonymous reporting

15.20 Establishing a robust plan to combat harassment in your institution
Vicki Baars, Strategy and Review Manager – Sexual Harassment, Goldsmiths University
•

Overcoming funding challenges and gaining leadership buy-in

•

Proaction, not reaction

16.00 Chair’s closing remarks
Please note the agenda is subject to change

